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WHO WE ARE

Dandaragan Community Resource Centre has been ™
operating for ten years and weﬁra
work we dowWe are an incorporated, independentfarot i
profit organisation that is community managed. We are ==
working to enhance lifestyle, health and wellbeing in the

Dandaragan district through a variety of business, |=
economic and social activities, as well as providing access

to government information and services.

Located in the heart of Dandaragan town centre, we provide
services and activities relevant
planning in a flexible manner for the future needs of this developing
region. The facilities are open 5 days a week, from 8.30am to

4.00pm Mon to Thursday and 8.30am to 3.30pm Friday enabling
excellent community access to our services.

N

A member of Linkwest (peak body for CRCs), ,
Dandaragan CRC is part of a network of over 108 cﬂ,.;augnc
Community Resource Centres located in small rural
locations within WA building the capacity of their towns
and its people to develop vibrant, inclusive, and connected
communities.

We are dedicated to delivering eiaesex integrated services

that create powerful and sustainable change in the Dandaragan
Community. In 2020/21 we continued to support the people of the
Dandaragan Region with services in five key areas:

FOCUS AREAS
O '® W ¥

Ly
Access Economic Social Building Services

to and Development Community and H y I-I

Government  Business DevelopmentSupport Connections  Products
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2020/21
KEY
MILESTONES

@

® JUNE

® Reopened Grow Festival

°

® Covid 19 caused the lockdown off The Grow the Dandaragan Wa
® husinesses in WA on the 15th of

° . _

° March, reopening under restrictio

e late May early June. Implementa

e of a Covid Plan was required alo

® \ith further operational protocols and workshops. This was follow
6 an amazing Sunday Market fea
° guest speakers and the DOG H
o Jump Competition.

°

°

o

Print Making Course

Angela Kruger, local artist and p
maker, ran a print making works
This was the first event following
Covid lockdown.

® AUGUST

Yandin Wind Farm Informati

Coordinated the Yandin Wind H
Information Session, sourcing
catering, suppling equipment, &
providing the marketing.

Astrotourism Yued Tourism GRS [Enlole

Peter Popplewell joined our S
Front program. We hosted an
exhibit of his work and discuss

We hosted an Astro Tourism Yus
Business Opportunity meeting.

We provided VC services to Yue(
Elders in Perth, catering and a
venue.

...@......0...

§ DECEMBER

® Wind Farm Community
: Connection

For over two years we have helped
Yandin Wind Farm engage with the
community through the Redgum
Reports, facilitating Community
Information Sessions and providing a
comprehensive training calendar,
engaging local catering and

°
°
°
°
°
°
°
: community groups in the process.

DECEMBER

Carols in the Park

The event was hit by a freak storm
causing us to move inside to the
DCRC. This was very disappointing
and audience number were low for
this event partly due to the weather.

Decorate Your Gate

We had great participation with Rick
Allen taking out the prize.

18

® Staff First Aid Training

°

o Staff attend First Aid Training at

e Dandaragan St Joh
® Sub Centre.

°
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| @ MARCH

Wheatbelt Disabilities WS
Hosted and supported
Disabilities roadshow in Mopr

e Stay on Your Feet

: This was a mostimg promotion
¢ Of the latest Stay On Your Feefg
e Remove Hazards to combat fajgs
e in older adults through small
e changes to their homes and
o health. Frank and Tiddles arriveg

e and Yasmin Littlefair, WA Count‘ MARCH
e Health Service, provided an
e information session to the

® community. Biz in the Cloud

Staff attend a RSM Biz in the SNSRI
Cloud workshop at the
Dandaragan CRC hosted by R
and Bendigo Bank.
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e Successful Grant for IT

é® MmAY

Launched Share a Skill
The idea behind these sessions'is
simply to get people in the
community together in a

’ Received ITC grant funding

from DPIRD to upgrade our
° ® internet connection, laptops,
e P0S system and VC abilities.

Q MARCH

to learn something new. Share a
Skill also gets young and old

the past and builds
intergenerational relationships
and connections.

Hosted CWA Computer WS

CWA Badgingarra attend a e
special computer training
workshop tailored to their
needs.



- 4 ( M Rq/emr facgvﬂs Hsimilar reasons. The strength
it nyYy a reg afhihg hub, is thasiagss and

| the other economic industries in the region were continuing
business as normal and so meeting their needs as best we
could was a key pridrirgining delivered included
Auschem, Truck Licence Training (HC, MC)Hd&BL
Vehicle Pilot Licensing and other initiatives including assist
lluka Mineral Sands to facilitate their staff training needs.

Our Dandaragan CRC staff are our bestiags2tCRC

Board introduced new CE@9IPolicies and the staff led by
Andrea, complied with health regulations as they were issu
as well as continuing to deliver modified CRC Events and
training. Staff continued with connecting and enabling to
provide confidence and support to the region during this
period. Coming out of Covid lockdown brought further
challenges and benefitsriods of uncertainty and welcome
financial assistance while delivering the required DPIRD
Service Level Outcomes and Shire Services in innovative &
creative ways. Our staff are afimperemployed under a
skillsbased philosophy to support meeting contract

INDEPENDENT. NEORPROFIT. COMMUNITY. requirements. The Operational Manager Andrea Gray

VoS NRR SR e oy sl Uy Nile \Bsa).  consistently leads by example, bringing a professionalism v
HOSTS BUSH marketing and event management and a focus on building

stakeholder collaboration, local needs, and initiatives. Thar
to our Financial Manager Michelle Ellyard fotlekiel high
governance and fiscal management she brings to the CRC
especially during Covid. We thank Tracey Harwood for her
REGION time with us; Glenys Lee has been with us four years and

1 successfully completed two Traineeships. We welcome Kel
King with a Traineeship and Angela Kruger as Community
Liaison. Sophie Notley continues as Redgum Reports
Publisher and Jess Stickland continues with the cleaning
contract. Vieann Ward provides Better Beginnings support.
e o o eer talins Keehgs el s has been the Dandarag
our State. On 25 November 2020 the WA government peration, officially Opening our doors on Monday 4t

) ; . July 2011Highlights of this early period have been
introduced its Safe WAG@Re contact tracing Smartphon?ecognised over the 2021 year, culminating with a July

application. From 5 December 2020, venues in WA wer elebration, where our Patron Graeme, cut the 10 Year

required to keep a register of patrons and staff for the p . .
of contact tracing. Then again in April 2021 and late Ju tgag%?atory cake. The Board and senior admin staff have

. een instrumental in guiding the growth of the CRC busine:
ﬁ:])zilctpviirtfizf? gier'rlﬁzgoﬁgggmnsty%%r:tréhaer: d with key goal of strengthening business and economic
P P 9 C %ﬁity in the rediaronsistently looking for new ideas and

. ) . a

?g?;csg ?r?n%fvz\t/i?)rrllti) IL[J;\;\;Z(;relzggjrr?/izlé%?:Sr?fgr"esng?ﬁ; Tg?’ef;o_ ations to build our capacity and position_being the hut

remote and portable so it can occur ari 4n the training, Iear_nlng and social development. This year, in one

middle of a paddock! yeira our most trying years, the Dandaragan CRC has s'h'own it C
‘ rise to demonstrate our most successful fiscal pesition

Although Open for Business as of July 1st, 2020, further explained in the T

period of uncertainty provided challenges and we appreﬁigﬁ(b Technolo
t
C

DPI RD6s understanding wi ﬁy.andlnnOﬁtlonGtarléjl : W
target timelines as stasihv@ed some of the ways we do C Stécessili aloprl]e% _fo f n(ﬁn)é; {0. P ot vgstln\g h
business. Such as decisions to cancel events that coul %crbnology upgrades and innovation to improve and expan
' Rice delivery, boosting the regions capabilities, access,

a large financial impact on the organisation if an outbre d options of what we can deliver to Regional Communitie

occurred or reluctance of small businesses/community g _. . .
travel such as for the GROW event for 2021. Sirdibarly, oi Iled upgradln theserver and mlgrated to t.he clou

COVIEL9 has had a lasting impact on businesses and
community members.




technology and region. A further benefit being staff and\Beatdvidlands Group (WMG) have tenanted office space. V
members can access server foldsite off support remote have been in discussions with WMG re sharing services anc
access. This has enabled the Redgum Reports fortnightigllaborating where it would be of mutual thenefit

magazine to be producesiteff The ability to work from A Dandar agan Hubo; further e
home, access anytime, anywheieging the Dandaragan around a possible Museum on the adfoidiagd partnering
CRC up to speed with modern business practices. possibilities.

DPIRD GrantDPIRD provided a $2,500 Support ServicBoard Membeiiswe
Grant which allowed us to continue with membership ofwelcomed Graeme Betterid
ALi nkwest o, the Western AsBahdaragan CGRE indDg
Network (WACRN) overarching PareintsBpggrting with Patron, a role he has
IR, HR, and other matters as they arise. A VC Grant of 860Wsiastically performed. |
from DPIRD was a further grant opportunity for Commuwitiued Life Members Sue,
Resource Centres torselhage individual video conferendady, and Mac have the C
needs. This funding enabled upgrading the VC to suppdrtart. Thank you to Richarc
remote servicing videoferencirigit is portable and with it€ooper for his many years i
own aerial can go anywhere. This was successfully triaNedualbée Board Member an: X
farm Open Day event when the key speaker was not aliar Cubitt is welcomed onjywx ok NR / 2 2 LIS NJ & A G K
travel to Withis is further explained in the report, howevle Board. Thank youto allfé2 NJ Ay ® Rigli & K. 2 I NR
the key speaker was able to be roving around on the dayoandeer Board Members @i i Nmm——"
contribute to discussion with other experts who were alilesto tireless dedication and
attend. This is an exci t icongnitngedtdithsettiogmpo
region. and direction as well as
volunteering with events. H

Yued Astrotourism project and strengthening our thanks to our Board Exec b

relationship with Nyungar Yued Eldéfsllowing on from rv.as secretary. Helen al
January 2020 when Dandaragan CRC collaborated Witrg?reer%}giﬁrer and Tri\'{; ’h as Vic
University to support a final year Intern Placement to o "
collaborate with the Astrotoursim Project, this has contiglﬂga'demour mutskilled L
with offering training of local Yued members as guides oard is a strength of our organisation.
explore the Aboriginal Night Sky. This project was supp
through Regional Development Australia Wheatbelt (R
Wheatbelt) who funded the innovative project to build Y
Aboriginal enterprise through its Noongar Enterprise
Development Support Project (NEDS). NEDS was fung
the Australian Government Department of Social Servic;’
the Yued Astrotourism project aiming to build capacity, { &
knowledge and new Astrotourism Businesses in the Shj
Moora and Dandaragan. This initiative also involved sef
with Dandaragan and Moora youth to develop artwork t
on the iconic Nyungar Yued Planespheres.

vk
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A further meeting was held at the Dandaragan CRC in «uiﬁg ‘YI' o, 20D
2020, bringing together Yued Elders, Astro tourism leaccrs, RN

WAITOC (Western Australian Indigenous Tourism Operators

Council), Tourism Woral Coast, and Tour Guides for We appreciate the Dandaragan community, businesses anc
project input. stakeholders for supporting the Dandaragan CRC to be a
leader in this spdcenabling and connecting our region to be
tn%\}m—:‘st place to live, work and invest.

Contracts and Tenaiitsur current DPIRD contract
continues until 30 June 2022, and we are led to believe
continue at the current funded rate for possibly gy&anthe
period. The Shire of Dandaragan contract to deliver sh . /
Services was reviewed this year angeafiventract signe [~

to commence 1 July 2021. The separate contract with 1

to clean the Pioneer Park facilities and Shire Depot cony

until 30 June 2022. We have a continuing Contribution R'%%Sl\/chlew
Agreement with WA Country Health Service Wheatbelt for

(BASE. A X ~/

airperson, Dandaragan Community Resource Centre




OUR BOAR

Our organisation is governed by
Management Board, comprised
nine enthusiastic, dedicated and
positive community representati
volunteering their skills, knowleo
and time to assist staff with day
day service delivery. Their

contribution to the organisation i
very much appreciated. The

boardds gui dang c
ensures that our CRC continues 0@ S 2= Vol c i =21 TRI SH CAHI LL,
grow and make a difference in tHEOA P WM =3 =N =N =E-Fe )\ VI CE CHAI RPERSON

community, ensuring it follows t
governance structure as set by t
Associations Incorporation Act
1987 (WA) with guidance from t
DPIRD and Linkwest the peak b
for CRCOGs, and
Community Resource Network.
2016 we formed a new Voluntee
SubCommittee for the
management of the Local
Community Newspaper, Redgu
Reports Inc.

eachdirish is a long serving member of the
n theDandaragan Community and a serving
e is  board member of the Anglican Church
with &vith a strong community connection.
genoulish oversees the CRC Membership.

of Trish travels throughout the state with her

) S husband. On their journeys she collects
i t'e interesting innovative ideas and

a IO:;?"nerchandise providing the CRC with a
oar

¢ constant source of inspiration.

lationT rish spent most of her working life as a
practicing nurse at colleges.

TI'M BUTLER MARK CUBI TT, KAYE NOTLEY
BOARD MEMBER BOARD MEMBER BOARD MEMBER

Tim has been part of the Dandaragan
community since 2003. He spent 25 yes
an associate member of Wesfarmers.
has been involved in the agriculture anc
wool industry in some way for at least 2
years including as a wool classer, insur
broker, bull broker. He is currently a
insurance broker with Aviso WA.

Ti mbs varied exper
support the Board in the areas of Insura
Risk Management, Contracts and
Agreement Negotiations.

He is father of three and a keen golfer.

@

ent Kage has lived in Dandaragan for 30 plus
akefars. Kaye currently serves as the

Dandaragan Primary School librarian. Kaye
0 is the mother of three and also a
grandparent.

pelt%a%e supports the Board with engagement
o‘gﬁl the sghepl, with her extensive library
’ knowledge and any HR issues . She also

elps the staff with merchandise sourcing,
reviewing and display.

he
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QAN IR HELEN CHATFI EL[BEGANAITRE
SECRETARY TREASURER BOARD MEMBER/ M

5 yidalen is currently on the Executive CR

d Board as Treasurer. She liaises with t

anfinance manager and reports the finan

orposition of the CRC to the Board. Hele

esomes to the Board with a wealth of

6 yeperience in this area. After leaving
school she worked in administration at
medical centre, went on to become a

toMether Craft nurse and has worked at

hsthe local school for many years as an

5 abdlucation Assistant and is currently t
Manager of Corporate Service. Helen
has lived in Dandaragan for 35 years.

Our Patron
Craeme. Our Board brings
Betteridg .
extensive
\ Redgum ReporsubCommittee experience and
MAC HEWLETT . i s professional
< ue e c
SOAREMEMEES “EYPIT L REE expertise from
across the
community,
D Ro .
s business,
SuiCommi tt .
education and
government

Kerry Cock

Suiommi tte

11




MESSAGE FROMGEHRE MAN

2020 brought a time of adjustment to new COVID processes, policies and procedures. We have had to a
to the known and emerging impacts of the pandemic, mainly gaining back the confidence in community
participation. In a staff planning meeting in March we discussed wagsgage the community through
recovery activities. Through engagement with individuals and listening to similar stakeholders, Angela
Kruger went on to develop Share A Skill. On a positive note we have had to be innovative with our
engagement, the use and importance of online services and of digital inclusion has been highlighted as w
move forward. The livelihoods of many community members have been hugely affected. The restrictions
in place to protect us have impacted not only the CRC but the communities ability to connect with family,
friends and colleagues, and affected business planning. There has been an increase in people seeking c
avenues to connect with each other, providing opportunities for social connection and wellbeing.

This year changed our community and changed the waylwe Dandaragan CRC has a team of dedicated and skilled
work. It made many of dhirk what really matters. It drovestaff and volunteers. They enable the delivery of a wide rar
home the importance of paid work and caring for peopledairsrvices, products and events. Since COVID we have
business the work we do. Our response focused on keepatized an increase in the social welfare enquiries and nee
essential services running, protecting jetesnpramd from the community. Our staff professionalism, friendlines:
being honest, kind and safe. COVID business and and dedication enabled the smooth operation of the
employment payment were a lifeline; it helped us care fasrganisation in a very diverse scope.

people and protect jobs. The needs of our community span manyi sectoding

With two long term staff members leaving and the impadteaith understanding, social services, education, IT, trainin
COVID, reorganisation has been needed and yet anothardakmployment. Our programming and operation has

at our strategic direction. | am proud of our staff for theimaintained a holistic, connected view of these sectors to
courage in handling uncertain times and adapting to theideliver effective and efficient outcomes for the community ¢
changing roles and community needs. The unwavering its businesses. Connecting the Local Community and Busir
commitment shown to deliver the best possible outcomeBifectory, with the local community newspaper and CRC
all clients. Flexible and adaptable are words that we usearlate delivery, providing a comprehensive coordinated

at Dandaragan CRC, and it is at times like these, when wpproach. This can mean as a CRC business or communii
watched our events and training schedule being continuallgnt, you may come in with one issue but leave with diver:
interrupted, that these qualities stood out. solutions.

Through it all, and with this support, we delivered on ourAsmda read through this report, we trust that you will learn
provide more training opportunities enhancing the Employmente r e st of t he Dandar agan
Pathways Program. investments, outputs and outcomes. It is only through our

Two highights of the year were the commencement of I e, Y 00T TGO EERRT L BEeS
IT upgrade improving both the way we interact and servi aherad . 9 . ‘
customers and the background business operations andPy" regional clients that these results have been achieved.

increasing the connectivity speed to internet and the stok&fgewill continue to strengthen and create new partnership:s
capacity through the cloud. with the Shire of Dandaragan, other levels of government,

It is an exciting time for the Dandaragan CRC as we supév%rﬂmumty’ Aioirprofit and business organisations, service

business and community development through the chan faEﬁ'ders’ residents and cllents.. To develop, implement an
COVID landscape and importantly, take positive steps to v gate our programs 3”.0' SEIvices t_o ensure that we
improving our delivery of all levels of service. We are chr%MS/.ue to deliver our vision, and to improve the social
asked to deliver against three service level outcomes as"ﬂ)%llH lon, health and wellbeing of Dandaragan.

of the DPIRD Community Services Contract: We are living in challenging and uncertain times, when cari
SLO1 Government and Community Information ard Accfes% reach othe r-matters mo s
nd what we aim to do. I 6m

access and assistance with State and Local Governmeng) do this work with
information and video conferencing '

SLO2 Business and Workforce Development Thank you
SLO3 Social Development and Community Capacity Buildin

(9//(

The Dandaragan CRC has achieved so much, holding the/ }T \j

regular activities while continuing to develop major projesisdie Gray

the Grow Festival. We are building the capacity of our small

businesses through a number of projects: Shop Front OPerations Manager of the Dandaragan CRC
@Program, local business training, support and promotion.
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OUR TEAM

ANDREA

OPERATI = L el
MANAGER . WwﬁaREDGUM
| EDI TOR

Andrea manages the organisation towandiciielle maintains the organisation's fin&oghle is the publisher for Redgum
strategic goals. Developing and coordinagiggirements, as a consultant from her de@ports ,the local community newspaper.

programs, events and ideas that will actheseess, AFA Support. Sophie brings a wealth of knowledge about
media and helped create a new look for the

the strategic objectives and the needs OR/H?:%eIIe manages the overall governandewspaper.

community. Andrea oversees the daily constitution and board financial requirengsig; d her husband d
operations and activities ensuring a high i€ and her husband own and manage

) i . organic chicken business, Daisy Valley Farms,
standard of customer service and goverfigd@anages the financial processes, agﬁ ave a new addition, Jack to the family.
and making certain staff are supported wignthly financial board reports,grants g g g o 0 0 o o o @0 @ @ @ © ®

appropriate and necessary resources thagquittals and HR financial contracts.

need to achieve the outcomes req”ired'MicheIIe managers all ATO requirement ““1 JEsSS| CA
Andrea maintains asﬂtﬁnittiﬂgeB\A§An(ﬁ’sQlt§mitti‘hd1aﬁd révik 1 = STI CKLAN
networks by nurturing partnerships and 5,41 budget with the Treasurer, and if .

sourcing grant funding to ensure the f“uﬁr@eded the Executive.
sustainability of the organisation. Andrea also __ CLEANER,
manages and liaises with DPIRD oversd¥ifgelle has been with the organisation - EVENTS
tender requirements, grants, health che¥@&rs and provides a wealth of historical

reporting, statistics and manages tourisfp@ckground to the organisation. Jessica has been working for the CRC

marketing and economic initiatives. performing the general cleaning and duties of
the building, facilities and equipment. She
gained qualifications in Hygiene for COVID

and has implemented the practices in the work
0000000000000 0000000000000

. : Jessica maintains the CRC cleaning contract

“ KERRY KI ANGEL A with the Shire of Dandaragan to clean the

‘Q‘ y: """ 'KRUGER Shire Depot, Pioneer Park and Transit Park.
&

F < ! Jess also is a casual fill in when needed for

A RECEPTI . , |
iy L VA coMMUNT T Db ‘

<~ & TRAI NI
TRAI NEE

RETI RI NG STA

oo e

G ¥

‘LI Al SON

Kerry performs the daily operations of thAngela plays an important role supporti
Shire, Admin and tourism services. He alinance Manager with the billing of Red
supports the delivery of training needs fdR¢iperts. She performs daily administral
community. Overseeing the Truck Licen$ingt of house operations for both the C
Heavy Vehicle Pilot Licensing and Ausclghire Services

programs.

As the qualified teacher Angela support
This year Kerry has started his traineestidglinery of training needs for the commu
Business Administration and has transitioaeducting One on One sessions and

into overseeing the First Aid and safety implementing the new Share a Skill progr.
systems which included the building indi&tiemmlso coordinating and delivers the Iibfa?rb ACEY GLENYS

process and saw him gain his First Aid services and Better Beginnings. HARWOOD L EE
certification. Having lived in the region for many yearslaid@ ¢ €y mo@keeny® compl
Having grown up in Dandaragan he alsoas a practicing artist Angela has a diversd @ Smani a her bgecond
volunteers for the P&C, Museum commitieswork. She writes community articles tfithe N fami gyal nf i cat i c
and Repertory Club providing him with stomad paper. Most importantly Angela prolb'i ei ember ‘Zg 2 103 Ju !{ y @
links and an understanding of communitgupport to management and is implemen ng : € Ete (r: ? mg N ‘.: ar ;H g ne g
needs. child safe workplace policy into the CRC.A ccountingomething ne
after 5 year



CELEBRATI

Part Time, Contracted and Casual Staff

Our staff team is made up of dedicated and talente

NG OUR TEAM

Sophie McArthur is now the
roud mum of Jack. As an
wner of a small farming

individuals who aim to deliver high quality service Wjfjisfhess with her husband

professional and helpful community approach.

Paul, Sophie has a beautiful

Dandaragan CRC is committed to the personal and profE88fapelion to the local

development of all employees. We have continued to u

unity and with a

and improved HR policies and procdhe&RC is proud tg?ackground in Media, is
encourage an inclusive culture of collaboration and respBefifgity suited to be the

enables people to do their best work. We value our indivi

m Reports Publisher,

their unique skills and experiences, which contribute hud@W"t’Bi’ng in May 2021.

our successful initiatives. We think it is important that wehaffev@nber 2020 we
fun and supportive work environment where our staff enjgyiheyed a new trainee ||

benefits of flexible work arrangembat€RC improving

our consistency, team culture and the general daily tasksnrolled in a Cert 2 in

focusing on staff training processes.

This financial year we have had one staff member gradUdi¥e ity to the CRC tea

new staff members share their skills and join the team.
Glenys Lee, started with us in January 2020-ts@ part

2l
-

N

Kerry King. He is current .
Business. Kerry brings

as a single father with de
connections to Dandarag
A part of the CRC team,

trainee and graduating in July 2021. Glenys successfullyijaising with Yued elders, he has introduced the local Noon

completed her studies in Cert Il in Business along with
Library PD training modules.

lifé into the Public library with a dedicated section and
hosted a public language workshop. Kerry is currently

Glenys oversees the cleaner, maintaining the risk mana§¥Ri€g€ing the Employment Pathway Training Program
processes and carrying out general administration dutie)§ding Truck and Heavy Vehicle Pilot Licensing and Aus
2020 she was given the opportunity to coordinate to Liblafftifd@tion.

Better Beginning program.

team since 2019. Jess has proven tc
valuable addition with many strings t<.
bow. Her main role is to perform the |
within the Shire Cleaning Contract a¢
cleaner and as a casual events office
Jess is also employed by Essential

Personnel as a carer. The skills and
special COVID training in Hygiene ad

Infection Control required for this po g
have helped the CRC through difficu
COVID related issues throughout this ycau.

Joining the CRC team in March, Angela Kruger has change
roles several times, finally landing with library services, Bet
Beginnings, general administration, a new program she ha:
coordinatédShare A Skill, and as a One on One special
community |l iaison with Peo
experience as a high school Deputy Principal adds to her
organisational skills and concept thinking into our planning
sessions. Angela has achieved her MYOB Advance Certifi
and under the Financial Mangers guidance Angela has alst
taken over the Redgum Reports invoicing from Tracey. Th
CRC is extremely grateful to Angela for her calm nature the
a positive impact on the staff culture as a whole.

Under Angel ads supervision
Ward has been learning the Better

Beginning program, helping with the

preparation and running of the monthly

events. This is all working towards

improving her confidence and use of

" English.

All administration staff have obtained
First Aid and COVID Hygiene Safety
training.



